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In 2000, Lisa Brown Alexander founded Nonprofit HR, the leading
talent management firm in the country that works exclusively with the
nonprofit sector. Since then, Lisa has inspired her firm to become a
force that thousands of nonprofit and talent management leaders look
to for their strategy and advisory, HR outsourcing, Total Rewards,
diversity, equity and inclusion, and search needs.
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Building Equity
Into Your Employee
Health Plan Design

How to Take and Implement Action in 2021
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Going Beyond
Compensation,
Talent Retention
and Growth

The current crisis has taught us that
employer-sponsored healthcare isn’t just
about total rewards, employee retention,
or organizational growth. Radically
rethinking employer-sponsored health
benefits in the coming months and years
will be essential to workforce stability,
and will contribute to building healthy
communities of future talent.




HEALTH EQUITY DEFINED

To affect real and lasting change in health equity we must broaden our understanding
of what is preventing equal access to healthy living.

The Robert Wood Johnson Foundation offers the following definition of health equity
and health disparity to consider:

Health equity means that everyone has a fair and just opportunity to be as healthy

as possible. This requires removing obstacles to health such as poverty, discrimination,
and their consequences, including powerlessness and lack of access to good jobs

with fair pay, quality education and housing, safe environments, and health care.

Added to this is employer-sponsored health insurance plan design that may discourage or
disable access and use of health care benefits known to benefit healthy living and wellbeing.
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Nearly one-third of U.S. adults remained underinsured - an
increase from 23% in 2014. -Commonwealth Fund

Today’s Mission-Driven Leader
Is Health Equity Conscious

As leaders in your organization, you are faced with the balancing act of finding
ways to optimize precious financial resources, while providing health insurance
to meet the needs of your staff. These priorities now demand not only equitable
access to healthcare, but equitable access to the use of these healthcare plans
within your organization.

Health equity conscious leaders understand that coverage matters.
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The link between access to affordable health insurance and quality of life is clear.

LACK OF QUALITY AND AFFORDABLE, ACCESSIBLE HEALTH INSURANCE LEADS TO:

:I \;J ©)
Unmet health needs Delays in receiving critical, Inability to access
in adults (chronic illnesses) appropriate care preventive care

and in children (diabetes,
obesity, and asthma)
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Financial Preventive
burdens hospitalizations
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Juegne

You've elevated your commitment to DEI as a workplace priority. Rallying your external stakeholders
increases visibility around the importance of health equity by viewing their health benefits
management program through an equity lens. Now what?
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Takeaway:

Will future health crises further disrupt your nonprofit’s
ability to meet its mission? As a leader, you have a say in
the matter. You have the ability to prioritize health

equity and to lead the charge toward equitable health
benefits.
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Lisa Brown Alexander David Sloves

Founder & CEO CEO

Nonprofit HR Nonstop Administration & Insurance Services, Inc.

Email: lalexander@nonprofithr.com Email: dsloves@nonstopwellness.com

Review your organization’s Total Rewards objectives with Nonprofit To follow up with Nonstop to explore how to advance health equity
HR and hear how we can help you see them through a lens of equity! within your organization with our first-dollar coverage approach to
Email Sidney Abrams at sidney@nonprofithr.com or click below to health benefits plan design, schedule a brief conversation

schedule a mini-consult. here http://bit.ly/nonstop-meeting or visit nonstopwellness.com.
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