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Employee Value Proposition (EVP) 
and Corporate Social Responsibility 
(CSR)

Significant shift in 
working habits 

Candidate/employee-driven 
recruitment market 

Pre-Hire Observations: Butterfly Effect 
Example as Result of COVID-19 

Source: “The coronavirus butterfly effect: Six predictions for a new world order” https://www.fastcompany.com/90488665/the-coronavirus-
butterfly-effect-six-predictions-for-a-new-world-order



AI

Data-driven 
recruitment 

strategy

Labor
shortages

Remote 
work

Work-life 
balance

EDIJ

Gen Z 
recruitment 

strategy

Candidate-
driven 
market

Bolder 
employer 

EVPs

Pre-Hire Observations for 2022, cont.

Nonprofit HR’s Search expert 
observations: 

• Bolder EVPs from 
employers

• Prioritizing EDIJ impacting 
recruitment messaging

• AI and data-driven 
recruitment strategy



Post-Hire Observations for 2022

Pay Transparency
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Nonprofit HR’s Strategy & 
Advisory COVID-19 
observations: 

• Demand for flexible work 
arrangements, particularly for 
caretakers of school-age 
children and other family 
members. 

• Desire to work in values-led 
cultures that prioritize 
transparency and 
communication. 

• A focus on employee well-
being, health equity and 
wellness. 



Shifting gears to 2023, let’s 
look at some observations 
from our Search and 
Strategy & Advisory 
experts…



Emerging Pre-Hire Trends for 2023
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Employee Development
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Employee Well-being
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Employee Experience Trends Post-Hire for 2023



Panel Discussion 
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Q&A Discussion
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